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The Singapore education system aims to help our students discover their talents,
realise their potential, and develop a passion for learning that lasts through life.
CATI o N This infographic provides an overview of the Singapore education landscape. POST SECON DARY
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* Pre-vocational course enables trainees to have an earlier start in vocational training, and delivers a customized, hands-on%@@@lum that prepares them for subsequent training at a technical or vocational institution like the ITE.
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A

a Google’s Performance-based

Reward System
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REAL VIRTUES

A COMPANY'S VALUES MUST
NOT ONLY SOUND GOOD BUT BE
TRUE.

PAY THE BEST SALARY

PAY HIGH SALARIES TO THE
BEST EMPLOYEES TO RETAIN
THEM.

CULTURE INSTEAD OF
CONTROL
LIVING THE ORBANIZATIONAL

CULTURE INSTEAD OF SUCCESS
AND INSTEAD OF IMPOSING IT.
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HIGH PERFORMANCE

WORK WITH THE BEST AND
GET RID OF THE REST.

FREEDOM WITH
RESPONSIBILITY
LOOK FOR EMPLOYEES WHO

KNOW HOW TO HANDLE
THEMSELVES HONESTLY.

PROMOTION AND
DEVELOPMENT

SIMPLE AND UNSOPHISTICATED
CAREER LINE POLICIES.

7

Netflix’s Culture and Rewards
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Zappo’s Holistic Reward

System
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Deloitte’s Performance Management

Transformation
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